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Qualifications Pack- Farm Worker 

 
 OS describe what 

individuals need 
to do, know and 
understand in 
order to carry out 
a particular job 
role or function  

 
 OS are 

performance 
standards that 
individuals must 
achieve when 
carrying out 
functions in the 
workplace, 
together with 
specifications of 
the underpinning 
knowledge and 
understanding 

 

Agriculture Skill Council 
of India (ASCI) 
6th Floor, GNG building, 
Plot No.10, Sector- 44 
Gurugram, Haryana -
122004 
India 
E-mail: 
ceo@asci-india.com 

             

SECTOR/S: AGRICULTURE AND ALLIED INDUSTRY 

SUB-SECTOR: Agriculture Crop Production  

OCCUPATION: Farm Management 

REFERENCE ID: AGR/Q1204 

ALIGNED TO: NCO-2015/9211.0200 

Brief Job Description: The individual in this job role carries out routine 

operational tasks at the farm such as preparation of farm, monitoring and 

maintenance of crop, harvesting and post harvesting activities, under supervision. 

The individual also contributes to the productivity and safety of the farm. 

 

Personal Attributes: For this job, the individual must be physically fit to carry out 

various agricultural activities on the farm. Punctuality, amenable behaviour, 

patience, ability to build good interpersonal relations, trustworthiness and 

integrity are other important attributes required for this job. 

 

Introduction 

QUALIFICATIONS PACK - OCCUPATIONAL STANDARDS FOR 
AGRICULTURE AND ALLIED INDUSTRY  
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Qualifications Pack Code AGR/Q1204  

Job Role 
Farm Worker 

(Applicable for National Scenarios) 

Credits TBD Version number 1.0 

Sector Agriculture and Allied Drafted on  11/02/2019 

Sub-sector 
Agriculture Crop 
Production  

Last reviewed on 
11/02/2019 

Occupation Farm Management  Next review date 11/02/2023 

NSQC Clearance on 22/08/2019 

Job Role Farm worker 
 

Role Description 
 

The individual in this job role carries out routine operational 
tasks at the farm, including crop production, harvesting and 
post-harvest activities.  

NSQF level 3 

Minimum Educational Qualifications 

Maximum Educational Qualifications 

Ability to read and write; Preferably 5th Std. 

Not Applicable 

Prerequisite License or Training Not Applicable 

Minimum Job Entry Age 18 Years 

Experience Not Applicable  

Applicable National Occupational 

Standards (NOS)   

Compulsory: 
1. AGR/N1215 Perform land preparation and planting 

activities on a farm  

2. AGR/N1230 Perform crop monitoring and maintenance 

activities on a farm  

3. AGR/N1216 Perform harvesting of crops and post-harvest 

activities 

4. AGR/N1217 Perform routine farm activities  

5. AGR/N9911 Adhere to health and safety guidelines at the 

workplace 

Performance Criteria As described in the relevant OS units 
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Keywords /Terms Description  

Sector Sector is a conglomeration of different business operations having 
similar business and interests. It may also be defined as a distinct subset 
of the economy whose components share similar characteristics and 
interests. 

Sub-sector Sub-sector is derived from a further breakdown based on the 
characteristics and interests of its components. 

Occupation Occupation is a set of job roles, which perform similar/ related set of 
functions in an industry. 

Job role Job role defines a unique set of functions that together form a unique 
employment opportunity in an organisation. 

Occupational Standards 
(OS) 

OS specify the standards of performance an individual must achieve 
when carrying out a function in the workplace, together with the 
knowledge and understanding they need to meet that standard 
consistently. Occupational Standards are applicable both in the Indian 
and global contexts. 

Performance Criteria Performance criteria are statements that together specify the standard of 
performance required when carrying out a task. 

National Occupational 
Standards (NOS) 

NOS are occupational standards which apply uniquely in the Indian 
context. 

Qualifications Pack (QP) QP comprises the set of OSs, together with the educational, training and 
other criteria required to perform a job role. A QP is assigned a unique 
qualifications pack code. 

Electives  Electives are NOS/set of NOS that are identified by the sector as 
contributive to specialization in a job role. There may be multiple 
electives within a QP for each specialized job role. Trainees must select at 
least one elective for the successful completion of a QP with Electives. 

Options Options are NOS/set of NOS that are identified by the sector as additional 
skills. There may be multiple options within a QP. It is not mandatory to 
select any of the options to complete a QP with Options. 

Unit Code Unit code is a unique identifier for an Occupational Standard, which is 
denoted by an ‘N’ 

Unit Title Unit title gives a clear overall statement about what the incumbent 
should be able to do. 

Description Description gives a short summary of the unit content. This would be 
helpful to anyone searching on a database to verify that this is the 
appropriate OS they are looking for. 

Scope Scope is a set of statements specifying the range of variables that an 
individual may have to deal with in carrying out the function which have 
a critical impact on quality of performance required. 

Knowledge and 
Understanding 

Knowledge and understanding are statements which together specify the 
technical, generic, professional and organisational specific knowledge 
that an individual need to perform to the required standard. 

Organisational Context Organisational context includes the way the organisation is structured 
and how it operates, including the extent of operative knowledge 
managers have of their relevant areas of responsibility. 
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Technical Knowledge Technical knowledge is the specific knowledge needed to accomplish 
specific designated responsibilities. 

Core Skills/Generic 
Skills 

Core skills or generic skills are a group of skills that are the key to learning 
and working in today's world. These skills are typically needed in any 
work environment in today's world. In the context of the OS, these 
include communication-related skills that are applicable to most job 
roles. 

Keywords /Terms Description 

NOS National Occupational Standard (S) 

NSQF National Skills Qualifications Framework 

QP Qualifications Pack 
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Overview 
 

This unit is about preparing the land and planting various kinds of crops on a farm. 
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Unit Code AGR/N1215 

Unit Title 
(Task) 

Perform land preparation and planting activities on a farm 

Description This unit is about preparing the land and planting of various kinds of crops on a farm. 

Scope This unit/ task covers the following: 

 Prepare the land for planting the crop 

 Plant the crops 

Performance Criteria (PC) w.r.t. the Scope  

Element Performance Criteria 
Prepare the land for 

planting the crop 

To be competent, the user/ individual on the job must be able to: 

PC1. identify the area to be prepared and preparation activities to be carried out 

PC2. obtain and arrange the tools and implements required for land preparation 

activities 

PC3. clarify any doubts with the supervisor on the area, scope of work, timescales, 

methods and responsibilities 

PC4. clear the land as per the requirement and supervisor’s instructions 

PC5. use appropriate tools and implements for various identified tasks, taking 

appropriate safety measures 

PC6. carry out deep ploughing to remove big roots 

PC7. plough the land thoroughly 

PC8. prepare the land with appropriate tilth 

PC9. carry out planking of the field after ploughing 

PC10. apply farm yard manure and fertilizers 

PC11. dig pits for planting as instructed 

PC12. prepare compost as per instructions and fill it in the pits 

PC13. make drains according to the plan 

PC14. clean tools and implements after use as per manufacturer’s instructions 

PC15. store tools and implements in the selected area after completion of tasks 

Plant the crops To be competent, the user/ individual on the job must be able to: 

PC16. check the availability of planting material in the required quantity and its 

suitability for use 

Planting material: Seeds, seedlings, bulbs and cuttings etc. 

PC17. identify the best time for planting the selected crop  

PC18. irrigate the land prior to sowing 

PC19. plant the crop according to instructions, keeping correct depth, distance, and 

other specifications based on variety and type of crop 

PC20. handle planting materials with care to avoid physical damage 

Knowledge and Understanding (K) 

A. Organizational  The user/individual on the job needs to know and understand: 
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Context 

(Knowledge of the 

company / 

organization and 

its processes) 

KA1. current health and safety regulations, codes of practice and any additional 

requirements, which apply to the area of work 

KA2. organisation’s rules and procedures regarding own area of work 

KA3. own employment terms and conditions 

KA4. importance of safety and security of organisation assets, premises and people 

KA5. organisation hierarchy and procedures for reporting regulatory and other 

issues  

KA6. documentation and related procedures applicable in the context of work 

B. Technical    

Knowledge 

 

The user/individual on the job needs to know and understand:   

KB1. tools and implements which are necessary for preparing the site for 

cultivation and planting crops  

KB2. methods of maintaining the equipment used 

KB3. personal protective equipment used during cultivation operations e.g. Boots, 

hat/hard hat, overalls, gloves, protective eyewear, hearing protection, 

respirator or face mask, sun protection (sun hat, sunscreen)  

KB4. methods and reasons for preparing the farm for cultivation 

KB5. different methods of cultivating the site 

KB6. methods of removing previous crop and farm debris 

Methods:  removal (sprayed), incorporate (smashing, cultivating, mulching, 

slashing), burn or use for grazing for a period 

KB7. land conditions which are required for effective planting e.g. depth, and soil 

condition 

KB8. various methods of land preparation to maintain soil tilth’ based on the soil 

type 

KB9. level of soil tillage including depth of plugging and appropriate equipment for 

plugging 

KB10. need and process of planking the field after each plough 

KB11. requirement of field yard manure and fertilizer in appropriate quantity 

KB12. correct methods of disposing of organic and inorganic waste 

KB13. importance of checking the quantity and quality of planting material before 

planting 

KB14. range of treatments before planting, their purpose and method of applying 

them 

KB15. crop types, preparation of seeds, seeding methods and application 

techniques 

KB16. methods of protecting the planting material from physical damage and 

deterioration 

KB17. various methods of planting crops and the reasons why certain crops must be 

planted at specific times 

KB18. weather and soil conditions that impact planting 

KB19. types of problems which may occur during planting and who these should be 
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reported to 

KB20. appropriate time for planting considering soil and climatic conditions 

KB21. appropriate methods of planting various types of planting materials 

KB22. appropriate depth and spacing required for the planting of various types of 

planting materials 

KB23. effect of density and depth on plant growth 

Skills (S)  

A. Core Skills/ 

Generic Skills 

Writing Skills 

The user/ individual on the job needs to know and understand how to: 

SA1. write accurate information regarding inventory, activity update, quantities, 

etc. in English or local language 

SA2. write labels, short notes and messages accurately  

Reading Skills 

The user/ individual on the job needs to know and understand how to: 

SA3. read forms, notices and memos written in local language accurately 

SA4. read and accurately interpret safety and security signages, public boards, etc.  

Oral Communication (Listening and Speaking skills) 

The user/ individual on the job needs to know and understand how to: 

SA5. listen attentively and clarify doubts for accurate understanding 

SA6. speak clearly, and politely while conversing with colleagues, seniors, vendors, 

community members, business contacts and customers 

B. Professional Skills 

 

 

Decision Making 

The user/individual on the job needs to know and understand how to: 

SB1. gather relevant and reliable information for sound decision making in a timely 

manner 

SB2. recognise the need for timely decision making and assess the impact of 

delayed decisions 

SB3. recognise the need of approvals and advice for decisions and seek the same 

as per organisational protocol and situational requirements 

Plan and Organize 

The user/individual on the job needs to know and understand how to: 

SB4. prepare daily, weekly and monthly checklists to do various tasks  

SB5. prepare plans for carrying out activities by breaking down the activities into 

tasks and sub-tasks and; sequencing and identifying dependencies 

SB6. identify organisational formalities to be completed in order to obtain 

equipment and materials required 

Customer Centricity 

The user/individual on the job needs to know and understand how to: 

SB7. identify the impact of factors such as timeliness, poor quality, excessive 
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wastage, etc. on customers and organisational success 

SB8. identify the impact of customer satisfaction on organisational growth and 

success 

Problem Solving 

The user/individual on the job needs to know and understand how to: 

SB9. identify difficulties and challenges in the achievement of work objectives  

SB10. identify a variety of actions that can be taken to overcome difficulties and 

challenges at work 

SB11. select practical solutions for solving problems and seek advice in case of any 

doubt 

Analytical Thinking 

NA  

Critical Thinking 

NA 
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NOS Version Control 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

NOS Code AGR/N1215 

Credits TBD Version number 1.0 

Industry Agriculture and Allied Drafted on  11/02/2019 

Industry Sub-sector 
Agriculture Crop 
Production  

Last reviewed on 
11/02/2019 

Occupation Farm Management  Next review date 11/02/2023 
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Overview 
 

This unit is about irrigating, weeding, monitoring, managing pests and taking care of plant 
nutrition for crops of various kinds on the farm.  
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Unit Code AGR/N1230 

Unit Title 
(Task) 

Perform crop monitoring and maintenance activities on a farm 

Description This unit is about irrigating, weeding, monitoring, managing pests and taking care of 
plant nutrition for crops of various kinds on the farm. 

Scope This unit/ task covers the following: 

 Perform irrigation activities 

 Perform weeding activities 

 Monitor crop for pests, disease and nutrient requirement 

 Apply pest management and nutrient management solutions  

Performance Criteria (PC) w.r.t. the Scope  

Element Performance Criteria 
Perform irrigation 

activities 

To be competent, the user/ individual on the job must be able to: 

PC1. check the growth and condition of the crop regularly and report its condition 

to the appropriate person 

PC2. construct canals and land contours for efficient and adequate water supply to 

all the plants without any damage to them and wastage of water 

PC3. irrigate the plants as per the irrigation schedule  

PC4. use pressure irrigation systems like sprinklers and drippers safely and 

efficiently 

PC5. check irrigation to ensure that there is no over or under irrigation of crop 

PC6. ensure adequate quantity of water is stored in the tank or catchment area 

Perform weeding 

activities 

To be competent, the user/ individual on the job must be able to: 

PC7. recognise the unwanted vegetation types such as weeds, dangerous 

vegetation, excessive growth correctly  

PC8. select correct equipment for the removal of unwanted vegetation 

PC9. carry out the removal of unwanted vegetation using the correct implements 

according to instructions 

Implements: Hoe, weeder, sickle and scythe, etc. 

PC10. ensure health, growth and healthy appearance of the crop on completion of 

work activities 

PC11. carry out maintenance of equipment used in the removal of unwanted 

vegetation as per manufacturer’s instructions 

Monitor crop for 

pests, disease and 

nutrient requirement 

To be competent, the user/ individual on the job must be able to: 

PC12. prepare a pest calendar for applying pesticides to protect the crop from 

various types of pest 

PC13. document the preventive measures for the pests 

PC14. identify various diseases and their treatment for the field crops 
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PC15. identify the stage at which the crop is vulnerable to diseases 

PC16. identify different parts of the crop which are likely to get affected by specific 

diseases 

PC17. identify the symptoms of various crop-related diseases and nutrient 

deficiency 

PC18. identify the mode of disease transfer 

PC19. report the identified diseases to the supervisor for remedial action 

Apply pest 

management and 

nutrient 

management 

solutions 

To be competent, the user/ individual on the job must be able to: 

PC20. ascertain the appropriate integrated pest management techniques like trash 

mulching, de-trashing, egg destruction, bund freeing, water draining, usage of 

bio-control agents, etc. 

PC21. select specified chemicals such as pesticides, insecticides, weedicides, 

herbicides, fungicides based on brand and label signages  

PC22. prepare chemical mixes as per the recommended formula 

PC23. obtain and check tools and equipment for suitability for operations 

PC24. apply suitable chemical spray based on the type of requirement and relevant 

recommended treatment using spray tools and implements safely 

PC25. follow the personal safety and hygiene procedures as per the 

recommendations while handling chemicals 

PC26. check the application of insecticides / pesticides to ensure that there is no 

over or under application 

PC27. apply agreed nutrients, either organic or non-organic to maintain healthy 

growth of the crop 

PC28. identify types of fertilizer based on brand, chemical composition and 

formulation 

PC29. apply the fertilizers in the right dose, time and intervals of crop growth 

PC30. use different methods of applying fertilizer as per the industry 

recommendations 

PC31. prepare and apply green and farmyard manure 

PC32. keep record of all the chemicals and fertilizers used 

PC33. clean and store tools and implements in the selected area after use 

Knowledge and Understanding (K) 

A. Organizational  

Context 

(Knowledge of the 

company / 

organization and 

its processes) 

The user/individual on the job needs to know and understand: 

KA1. current health and safety regulations, codes of practice and any additional 

requirements, which apply to the area of work 

KA2. organisation’s rules and procedures regarding own area of work 

KA3. own employment terms and conditions 

KA4. importance of safety and security of organisation assets, premises and people 

KA5. organisation hierarchy and procedures for reporting regulatory and other 

issues  

KA6. documentation and related procedures applicable in the context of work 
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B. Technical    

Knowledge 

 

The user/individual on the job needs to know and understand:   

KB1. methods of maintaining the equipment used 

KB2. personal protective equipment used during cultivation operations e.g. Boots, 

hat/hard hat, overalls, gloves, protective eyewear, hearing protection, 

respirator or face mask, sun protection (sun hat, sunscreen)  

KB3. correct methods of adjusting the equipment during use 

KB4. various weeds in fields and their effects on plant growth 

KB5. the impact of weeds competing with crop plants for nutrients  

KB6. positions along the field where the weeds are likely to grow 

KB7. stages of weed control 

KB8. manual weeding techniques 

KB9. usage of weeding equipment like hoes, where applicable 

KB10. types of fertilizer, frequency of application and crop nutrient requirements 

KB11. types of herbicides, insecticides and other pesticides, and alternative pest 

control methods (organic and non-chemical) 

KB12. crop-friendly insects e.g. ladybugs, ground beetles, green lacewings, damsel 

bugs, praying mantis, aphid midges and braconid wasps. 

KB13. effects of weather conditions (normal and adverse) on fertilizer application 

KB14. correct methods of disposing of organic and inorganic waste  

KB15. quality and quantity of water required for irrigation 

KB16. common methods of irrigation 

KB17. irrigation schedule  

KB18. canal building for irrigation of crops 

KB19. reasons for regular monitoring of crops 

KB20. how to identify the types of problems which may occur e.g. pests, birds, 

rabbits etc. 

KB21. crop-related diseases and disorders  

KB22. organic pest control methods e.g. crop rotation, green manure and compost, 

companion planting, traps etc. 

KB23. actions to take in the event of identifying problems with the crop e.g. field 

number, location and content of the problem  

KB24. types and purpose of organic/ inorganic nutrients which may be applied 

KB25. tools and implements which will be necessary for maintaining the healthy 

growth of extensive crops 

KB26. methods of maintaining the tools and implements used  

KB27. how to identify different types of unwanted vegetation such as competing 

vegetation (weeds), hazardous vegetation, excessive growth 

KB28. methods of removing weeds and unwanted vegetation 

Skills (S)  

A. Core Skills/  

Generic Skills 

Writing Skills 

The user/ individual on the job needs to know and understand how to: 
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 SA1. write accurate information regarding inventory, activity update,  

quantities, etc. in English or local language 

SA2. write labels, short notes and messages accurately  

Reading Skills 

The user/ individual on the job needs to know and understand how to: 

SA3. read forms, notices and memos written in the local language accurately 

SA4. read and accurately interpret safety and security signages, public boards, etc.  

Oral Communication (Listening and Speaking skills) 

The user/ individual on the job needs to know and understand how to: 

SA5. listen attentively and clarify doubts for accurate understanding 

SA6. speak clearly and politely while conversing with colleagues, seniors, vendors, 

community members, business contacts and customers 

B. Professional Skills 

 

 

Decision Making 

The user/individual on the job needs to know and understand how to: 

SB1. gather relevant and reliable information for sound decision making in a timely 

manner 

SB2. recognise the need for timely decision making and assess the impact of 

delayed decisions 

SB3. recognise the need of approvals and advice for decisions and seek the same 

as per organisational protocol and situational requirements 

Plan and Organize 

The user/individual on the job needs to know and understand how to: 

SB4. prepare daily, weekly and monthly checklists to do various tasks  

SB5. prepare plans for carrying out activities by breaking down the activities into 

tasks , sequencing and identifying dependencies 

SB6. identify organisational formalities to be completed in order to obtain 

equipment and materials required 

Customer Centricity 

The user/individual on the job needs to know and understand how to: 

SB7. identify the impact of factors such as timeliness, poor quality, excessive 

wastage, etc. on customers and organisational success 

SB8. identify the impact of customer satisfaction on organisational growth and 

success 

Problem Solving 

The user/individual on the job needs to know and understand how to: 

SB9. identify difficulties and challenges in the achievement of work objectives 

SB10. identify variety of actions that can be taken to overcome difficulties and 

challenges at work 

SB11. select practical solutions for solving problems and seek advice when in doubt  
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Analytical Thinking 

NA  

Critical Thinking 

NA 
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NOS Code AGR/N1230 

Credits TBD Version number 1.0 

Industry Agriculture and Allied Drafted on  11/02/2019 

Industry Sub-sector 
Agriculture Crop 
Production  

Last reviewed on 
11/02/2019 

Occupation Farm Management  Next review date 11/02/2023 
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Overview 
 

This unit is about performing harvesting and post-harvesting activities and tasks for a variety 
of crops on the farm.
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Unit Code AGR/N1216 

Unit Title 
(Task) 

Perform harvesting of crops and post-harvest activities 

Description This OS unit is about harvesting and post-harvesting activities and tasks for a variety of 
crops on the farm. 

Scope This unit/ task covers the following: 

 Harvest crops 

 Carry out post-harvest activities 

Performance Criteria (PC) w.r.t. the Scope  

Element Performance Criteria 
Harvest crops To be competent, the user/ individual on the job must be able to: 

PC1. identify the crop to be harvested and the harvesting activities required for the 

crop 

PC2. clean, prepare and inspect tools and implements for proper functioning 

before harvesting 

PC3. harvest crops in a way which minimises damage to the crop and the 

environment 

PC4. operate harvesting implements and machinery safely and at speeds that suit 

crop conditions 

PC5. ensure cleanliness of the surface of  tools and implements that comes in 

contact with crops 

PC6. check repeatedly and, where necessary, adjust the harvester and 

supplementary implements, including their height and other settings, to 

maximise the quality of the crop  

PC7. make adjustments according to crop density and condition, prevailing 

weather and ground condition, where necessary 

PC8. handle the harvested crop in a way that maintains its quality and minimises 

damage 

Carry out post-

harvest activities 

To be competent, the user/ individual on the job must be able to: 

PC9. prepare the storage area according to the supervisor’s instructions by 

cleaning it and making the layout suitable  

PC10.  minimise the risk of contamination by pests by applying pest controls in the 

storage area  

PC11. place the harvested crop in the storage area as per instructions 

PC12. use mechanical or manual equipment for lifting and carrying the harvested 

crop safely and correctly 

PC13. ensure the storage area is in a secure, safe and hygienic condition 

PC14. perform routine checks of the storage area and the crop regularly and report 

this back to the appropriate person 

Routine Checks: For pests, environmental conditions, crop condition 
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PC15. complete monitoring records as instructed 

PC16. sort and grade the harvested crop 

PC17. load and transport variety of harvested crops safely, securely, and protecting 

them from damage and contamination 

Variety of crops: combinable crops, root crops, grass/ forage, vegetables, 

fruit, plants 

PC18. monitor the harvested crops during transit 

PC19. use stubble and other organic waste from the farm to prepare compost 

PC20. dispose of the waste that can't be recycled in accordance with the 

organisational policy, ensuring minimum impact on the environment 

Knowledge and Understanding (K) 

A. Organizational  

Context 

(Knowledge of the 

company / 

organization and 

its processes) 

The user/individual on the job needs to know and understand: 

KA1. current health and safety regulations, codes of practice and any additional 

requirements, which apply to this area of work 

KA2. organisation’s rules and procedures regarding own area of work 

KA3. employment terms and conditions, the organisation's rules and procedures 

regarding work 

KA4. importance of safety and security of organisation’s assets, premises and 

people 

KA5. organisation’s hierarchy and procedures for reporting regulatory and other 

issues  

KA6. documentation and related procedures applicable in the context of work 

B. Technical    
Knowledge 

 

The user/individual on the job needs to know and understand:   

KB1. methods of harvesting common types of crops 

KB2. various implements and machinery used in harvesting common types of crops 

KB3. factors that demand adjustments with the harvesting process  

Factors: terrain; crop condition; crop density; prevailing weather; ground 

condition; crop type etc. 

KB4. types of problems which may arise during harvesting and to whom these 

should be reported 

KB5. how to recognise and minimise crop damage 

KB6. methods of minimising site damage, both short and long-term, during 

harvesting 

KB7. appropriate speeds to be used based on equipment, ground and the crop 

conditions 

KB8. all checks that need to be conducted before and after harvesting 

KB9. machine positioning and adjustments that can be made during harvesting, 

according to the height of the crop and weather conditions 

KB10. reasons for preparing the storage area 

KB11. reasons for storing and arranging crops in the storage areas 
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KB12. signs of common pests (rodents, insects and birds) and the measures which 

may be taken to minimise the risk of damage 

KB13. methods of conducting routine checks and the reasons for carrying them out 

covering environmental conditions and the condition of the crop 

KB14. common forms of immediate and long-term damage to facilities, crops and 

storage  

KB15. correct methods of operating transportation equipment to minimise damage 

to the harvested crop 

KB16. ways of securing products and equipment for transition in order to maintain 

safety and minimise damage 

KB17. methods of protecting harvested crops and equipment from adverse weather 

conditions 

KB18. methods of recycling and disposal of waste 

Skills (S)  

A. Core Skills/ 

Generic Skills 

Writing Skills 

The user/ individual on the job needs to know and understand how to: 

SA1. write reports with accurate information regarding inventory, activity update, 

quantities, etc. in English or local business language 

SA2. write labels, short notes and messages accurately  

Reading Skills 

The user/ individual on the job needs to know and understand how to: 

SA3. read forms, notices and memos written in the local language accurately 

SA4. read and accurately interpret safety and security signages, public boards, etc.  

Oral Communication (Listening and Speaking skills) 

The user/ individual on the job needs to know and understand how to: 

SA5. communicate with the community institutions and external agencies 

effectively   

SA6. listen attentively and clarify doubts for accurate understanding 

SA7. speak clearly and politely while conversing with colleagues, seniors, vendors, 

community members, business contacts and customers 

B. Professional Skills 

 

 

Decision Making 

The user/individual on the job needs to know and understand how to: 

SB1. collect relevant and reliable information for sound decision making in a timely 

manner 

SB2. recognise the need for timely decision making and assess the impact of 

delayed decisions 

SB3. recognise the need of approvals and advice for decisions and seek the same  

as per organisational protocol and situational requirements 
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Plan and Organize 

The user/individual on the job needs to know and understand how to: 

SB4. prepare daily, weekly and monthly checklists to do various tasks  

SB5. prepare brief plans for carrying out activities by breaking down the activities 

into tasks and sub-tasks and, sequencing them and identifying dependencies 

SB6. ascertain the organisational formalities to be completed in order to obtain 

equipment and materials required 

Customer Centricity 

The user/individual on the job needs to know and understand how to: 

SB7. identify the impact of factors such as timeliness, poor quality, excessive 

wastage, etc. on customers and organisation’s success 

SB8. identify the impact of customer satisfaction on the organisation’s growth and 

success  

Problem Solving 

The user/individual on the job needs to know and understand how to: 

SB9. identify difficulties and challenges in the achievement of work objectives 

SB10. identify variety of actions that can be taken to overcome difficulties and 

challenges at work 

SB11. select practical actions for solving problems and seek advice, where not clear 

Analytical Thinking 

NA  

Critical Thinking 

NA 
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Overview 

 
The OS unit deals with the job duties of a farm worker regarding routine activities on a farm 
apart from farming. 
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Unit Code AGR/N1217 

Unit Title 
(Task) 

Perform routine farm activities 

Description The OS unit deals with the job duties of a farm worker regarding routine activities on a 
farm apart from farming. 

Scope This unit/task covers the following: 

 Facilitate visitors at the farm 

 Load and unload at the farm 

 Form foundations and fencing for boundaries 

Performance Criteria (PC) w.r.t. the Scope  

Element Performance Criteria 

Facilitate visitors at 

the farm 

To be competent, the user/ individual on the job must be able to: 

PC1. keep the area in a state of readiness to receive visitors safely 

PC2. greet and communicate with visitors in an appropriate manner 

PC3. recognise and report unauthorized or suspicious visitors for appropriate 

action to be taken, and provide clear and accurate information for recording 

purposes 

PC4. attend to the visitors in accordance with their needs such as providing water, 

place to sit, directions as per their requirements, etc. 

PC5. refer visitors to the appropriate source of information 

Load and unload at 

the farm 

To be competent, the user/ individual on the job must be able to: 

PC6. assess the weight to be moved to determine the method of lifting required 

PC7. carry out lifting operations safely and as per instructions 

PC8. prepare, maintain and store equipment in a safe and effective working 

condition 

Form foundations 

and fencing for 

boundaries 

To be competent, the user/ individual on the job must be able to: 

PC9. identify fence specifications accurately from verbal, drawn or written 

instructions  

PC10. obtain necessary tools and materials to erect a fence 

PC11. remove unwanted vegetation to maintain surroundings 

PC12. dig and make foundations as per fence specifications 

PC13. place concrete or other appropriate material to support fences and provide a 

finished look 

PC14. establish provision to support the future installation of posts 

PC15. maintain the boundaries, fences and walls within the tolerance-limits 

specified for the site 

PC16. keep damage to other assets and installations on the site to the minimum 

level 

PC17. construct boundaries efficiently, effectively and securely 

PC18. carry out regular maintenance of boundaries so that they are fit for their 
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purpose 

PC19. ensure the work area and equipment are in a suitable condition for their 

subsequent use 

PC20. provide clear and accurate information for recording purposes 

Knowledge and Understanding (K) 

A. Organizational  

Context 

(Knowledge of the 

company / 

organization and 

its processes) 

 

The user/individual on the job needs to know and understand: 

KA1. current health and safety legislation, codes of practice and any additional 

requirements, which apply to the area of work 

KA2. organisation’s rules and procedures regarding own area of work 

KA3. terms and conditions of own employment  

KA4. importance of safety and security of organisation’s assets, premises and 

people escalation matrix and procedures for reporting regulatory issues  

KA5. documentation and related procedures applicable in the context of work 

B. Technical 

Knowledge 

 

The user/individual on the job needs to know and understand: 

KB1. how to recognise the age, state and type of vegetation 

KB2. techniques used to manage vegetation like felling coppicing, uprooting, hedge 

maintenance, pruning, thinning, cutting or mowing, mulching, spraying etc. 

KB3. action to take in case of accidental damage to habitat, wildlife or landscape 

KB4. preparations required for the arrival of visitors covering groups and 

individuals 

KB5. importance of creating a positive first impression and how this is achieved 

KB6. how to recognise the visitors who should not be on the site and understand 

the limitations and the dangers in dealing with unwanted visitors 

KB7. effective methods of communicating with groups and individuals  

KB8. reasons for, and methods of labeling resources for transportation 

KB9. how to evaluate the weight to be moved to determine the safest method of 

lifting 

KB10. safe lifting and carrying techniques which should be used 

KB11. loading and unloading requirements for transportation such as positioning,  

stacking and the weight of loads 

KB12. ways of securing resources for transit to maintain safety and minimise 

damage 

KB13. appropriate methods of protecting resources from contamination and 

adverse weather conditions 

KB14. methods for the safe stacking of products 

KB15. suitable methods of storing resources 

KB16.  the types and correct use of equipment used for digging post holes and strip 

trenches 

KB17. how and when temporary supports should be used to support diggings 

KB18. materials and ratios used in concrete/ other suitable material 

KB19. methods used for mixing, placing, compacting, finishing and curing concrete/ 



 
 

  

 

 AGR/N1217                             Perform routine farm activities 

27 | P a g e  
 

 

other suitable material 

KB20. methods used for forming pockets in concrete/ other suitable material for 

future fixing 

KB21. techniques used for casting-in fixing items 

KB22. purpose of boundaries 

KB23. state the advantages and disadvantages of different types of boundaries and 

the appropriate situations in which to use them 

KB24. materials needed for the construction and maintenance of boundaries 

KB25. how to ensure work is within tolerance limits for the site 

KB26. potential hazards in operations and how to avoid them 

KB27. types of problems that may occur and the actions required when constructing 

and maintaining boundaries 

KB28. how to ascertain whether the appearance and fabric of boundaries are fit for 

purpose  

Skills (S)  

A. Core Skills/ 

Generic Skills 

Writing Skills 

The user/ individual on the job needs to know and understand how to: 

SA1. populate reports with accurate information regarding inventory, activity 

update, quantities, etc. in English or local business language 

SA2. write labels, short notes, and messages accurately 

Reading Skills 

The user/ individual on the job needs to know and understand how to: 

SA3. read forms, notices and memos written in the local language correctly 

SA4. read and accurately interpret safety and security signages, public boards, etc.  

SA5. read and extract relevant information from various organisational policy and 

procedure, instruction manuals and other information documents accurately  

Oral Communication (Listening and Speaking skills) 

The user/ individual on the job needs to know and understand how to: 

SA6. communicate with the community institutions and external agencies 

effectively  

SA7. listen attentively and use techniques to clarify information for accurate 

comprehension  

SA8. speak clearly and politely while conversing with colleagues, seniors, vendors, 

community members, business contacts and customers 

B. Professional Skills 

 

 

Decision Making 

The user/individual on the job needs to know and understand how to: 

SB1. source relevant and reliable information for sound decision making in a 

timely manner 

SB2. recognise the need for timely decision making and to assess the impact of 

delayed decisions 
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SB3. recognise the need for authorisations and advice for decisions and seek the 

same as per organisational protocol and situational requirements 

Plan and Organize 

The user/individual on the job needs to know and understand how to: 

SB4. prepare useful and comprehensive checklists for to do tasks for various daily, 

weekly and monthly routines 

SB5. organise equipment and materials checklists and identify organisational 

formalities to be completed in order to obtain these for carrying out relevant 

tasks  

Customer Centricity 

The user/individual on the job needs to know and understand how to: 

SB6. identify the impact of factors such as timeliness, poor quality, excessive 

wastage, etc. on customers and the organisational success 

SB7. identify the impact of customer satisfaction as the key factor for 

organisational success and realising its purpose 

Problem Solving 

The user/individual on the job needs to know and understand how to: 

SB8. identify obstacles and challenges in achieving work objectives and 

appropriate actions that can be taken to overcome these 

Analytical Thinking 

The user/ individual on the job needs to know and understand how to: 

SB9. analyse the impact of wastage of various input factors for carrying out farm 

operations and costs associated with them 

SB10. list and evaluate various contextual and environmental factors that impact 

farm operations  

Critical Thinking 

The user/ individual on the job needs to know and understand how to: 

SB11. identify own strengths and weaknesses with respect to the achievement of 

performance standards on the job  



 
 

  

 

 AGR/N1217                             Perform routine farm activities 

29 | P a g e  
 

 

NOS Version Control  

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

NOS Code AGR/N1217 

Credits TBD Version number 1.0 

Industry Agriculture and Allied Drafted on  11/02/2019 

Industry Sub-sector 
Agriculture Crop 
Production  

Last reviewed on 
11/02/2019 

Occupation Farm Management  Next review date 11/02/2023 



 
 

  
  

AGR/N9911             Adhere to health and safety guidelines at the workplace 

30 | P a g e  
 

 

 ----------------------------------------------------------------------------------------------------------------------------- ------- 

 

 
 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Overview  
 

This OS unit is about adhering to workplace hygiene and safety practices and rendering 

appropriate emergency procedures as and when required. 
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Unit Code AGR/N9911 

Unit Title 

(Task) 
Adhere to health and safety guidelines at the workplace  

Description This OS unit is about adhering to workplace hygiene and safety practices and 

rendering appropriate emergency procedures as and when required. 

Scope This unit/ task covers the following: 

 Adhere to personal hygiene practices and ensure cleanliness around 

workplace  

 Adhere to safety guidelines and render appropriate emergency 

procedures  

Performance Criteria (PC) w.r.t. the Scope  

Element Performance Criteria 

Adhere to personal 

hygiene practices and 

ensure cleanliness 

around workplace  

 

To be competent, the user/ individual on the job must be able to: 

PC1. comply with the organization's health and hygiene policies and procedures 

PC2. adhere to garbage and trash disposal guidelines  

PC3. identify and report organisational practices with respect to hygiene and 

cleanliness that need to be changed 

PC4. ensure personal hygiene as well as grooming and adhere to the dress code of 

the organisation 

PC5. ensure cleanliness of respective workstation at beginning and end of day 

PC6. inform reporting manager on personal health issues related to injuries and 

infections 

PC7. share knowledge of health and hygiene-related guidelines with team 

members 

Adhere to safety 

guidelines and render 

appropriate 

emergency 

procedures 

To be competent, the user/ individual on the job must be able to: 

PC8. check various areas of the workplace and report leakages, water logging, 

pests, fire, etc. 

PC9. prevent accidents and damages at the workplace through regular monitoring 

PC10. attend fire drills and other safety-related workshops organized at the 

workplace 

PC11. use safety materials or equipment applicable to the workplace 

PC12. follow procedures for dealing with accidents, fires, and emergencies, 

including communicating location and directions for emergency evacuation 

PC13. follow emergency procedures as per workplace requirements  

PC14. use emergency equipment in accordance with manufacturers' specifications 

and workplace requirements 

PC15. administer first aid as and when required 

PC16. report details of first aid administered in accordance with workplace 

procedures 
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Knowledge and Understanding (K) 

A. Organizational  

Context 

(Knowledge of the 

company / 

organization and 

its processes) 

The individual on the job needs to know and understand: 

KA1. general duties under the relevant health and safety legislation 

KA2. health and safety guidelines as laid down by the organization  

KA3. emergency evacuation and first aid procedures defined by the organization 

KA4. different types of breaches in health, safety and security and how and when  

to report these  

B. Technical 

Knowledge  

 

The individual on the job needs to know and understand:  

KB1. importance of good housekeeping in the workplace 

KB2. safe disposal methods for waste 

KB3. methods for minimizing environmental damage during work 

KB4. personal hygiene and fitness requirements 

KB5. evacuation procedures for workers and visitors  

KB6. how to request medical assistance and emergency services, where necessary  

KB7. how to use health, safety and accident reporting procedures and the 

importance of these  

KB8. government agencies in the areas of safety, health and security and their 

norms and services 

Skills (S)  

A. Core Skills/ 

Generic Skills  

Writing Skills 

The individual on the job needs to know and understand how to: 

SA1. report problems to the appropriate personnel in a timely manner  

SA2. write descriptions and details about incidents in reports 

Reading Skills 

The individual on the job needs to know and understand how to: 

SA3. read equipment manuals and process documents to understand safety 

related guidelines  

SA4. read information documents sent by internal teams 

Oral Communication (Listening and Speaking skills) 

The individual on the job needs to know and understand how to: 

SA5. effectively communicate with co-workers  

SA6. information shared by experts and senior management 

B. Professional Skills 

 

 

Decision Making   

The individual on the job needs to know and understand how to: 

SB1. identify the need of first aid and render it accordingly 

Plan and Organize 

The individual on the job needs to know and understand how to: 

SB2. plan and organize work to meet health and safety requirements  

Customer Centricity 

The individual on the job needs to know and understand how to: 
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SB3. manage relationships with co-workers and managers who may be stressed, 

frustrated, confused or angry 

Problem Solving 

The individual on the job needs to know and understand how to: 

SB4. apply problem-solving techniques in different situations 

Analytical Thinking 

The individual on the job needs to know and understand how to: 

SB5. assess situations and identify appropriate control measures 

Critical Thinking 

The individual on the job needs to know and understand how to: 

SB6. use common sense and make judgments on day to day basis 

SB7. use reasoning skills to identify and resolve basic problems 
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Annexure 

Nomenclature for QP and NOS 
 

Qualifications Pack  

 
[ABC]/ Q 0101 

 
 
 
 
 
 
 

Occupational Standard 
 
 
 
An example of NOS with ‘N’ 

[ABC] /N0101 
 
 
 
 
  

Q denoting Qualifications Pack Occupation (2 numbers) 

QP number (2 numbers) 

9 characters 

N denoting National Occupational Standard Occupation (2 numbers) 
 
 
 
 
 
 
 
 
 
 

OS number (2 numbers) 

9 characters 

[Insert 3 letter code for SSC]  
 

[Insert 3 letter code for SSC]  

Back to top… 

file:///C:/Users/SITU%20MISHRA/Documents/MEPSC/MEPSC%20New%20work%2020th%20October%202018/Print%20Machine%20Operator%20(1).docx%23_top
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The following acronyms/codes have been used in the nomenclature above: 
 

Sub-sector 
Range of Occupation 

numbers 

Agriculture Crop Production 01 – 40 

Dairying 41 – 42 

Poultry 43 – 44 

Animal Husbandry 45 – 48 

Fisheries 49 – 51 

Agriculture Allied Activities 52 – 60 

Forestry, Environment and Renewable Energy 
Management 

61 - 70 

Agriculture Industries 71 – 90 

Generic Occupations 96 - 99 

 
 

 
 
 
 
             
  

Sequence Description Example 

 Three letters Industry name AGR 

Slash  /  / 

Next letter Whether QP or NOS Q 

Next two numbers Occupation code 01 

Next two numbers OS number 01 
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Criteria for Assessment of Trainees 
 
 

Job Role: Farm Worker 

Qualification Pack: AGR/Q1204 

Sector Skill Council: Agriculture Skill Council of India 
 
Guidelines for Assessment: 
                                                                                                                                                                                                                                                                                                                                                               
1. Criteria for assessment for each Qualification Pack will be created by the Sector Skill Council. Each Performance Criteria 
(PC) will be assigned marks proportional to its importance in NOS. SSC will also lay down proportion of marks for Theory and 
Skills Practical for each PC.  
2. The assessment for the theory part will be based on knowledge bank of questions created by the SSC.   
3. Assessment will be conducted for all compulsory NOS, and where applicable, on the selected elective/option NOS/set of 
NOS.   
4. Individual assessment agencies will create unique question papers for theory part for each candidate at each 
examination/training center (as per assessment criteria below).  
5. Individual assessment agencies will create unique evaluations for skill practical for every student at each 
examination/training center based on this criterion.   
6. To pass the Qualification Pack, every trainee should score a minimum of 70% of aggregate marks to successfully clear the 
assessment.  
7. In case of unsuccessful completion, the trainee may seek reassessment on the Qualification Pack.   

 

                                                                        Compulsory NOS Marks Allocation 

Total Marks: 500  

Assessment 

outcomes 

Assessment Criteria for outcomes Total 

Marks 

Out of Theory Skills 

Practical  

1. AGR/N1215 

Perform land 

preparation 

and planting 

activities on a 

farm 

PC1. identify the area to be prepared and 

preparation activities to be carried out 

100 5 2 3 

PC2. obtain and arrange the tools and 

implements required for land preparation 

activities 

5 2 3 

PC3. clarify any doubts with the supervisor on 

the area, scope of work, timescales, methods 

and responsibilities 

5 2 3 

PC4. clear the land as per the requirement and 5 2 3 
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supervisor’s instructions 

PC5. use appropriate tools and implements for 

various identified tasks, taking appropriate 

safety measures 

5 2 3 

PC6. carry out deep ploughing to remove big 

roots 

5 2 3 

PC7. plough the land thoroughly 5 2 3 

PC8. prepare the land with appropriate tilth 5 2 3 

PC9. carry out planking of the field after 

ploughing 

5 2 3 

PC10. apply farm yard manure and fertilizers 5 2 3 

PC11. dig pits for planting as instructed 5 2 3 

PC12. prepare compost as per instructions and 

fill it in the pits 

5 2 3 

PC13. make drains according to the plan 5 2 3 

PC14. clean tools and implements after use as 

per manufacturer’s instructions 

5 2 3 

PC15. store tools and implements in the selected 

area after completion of tasks 

5 2 3 

PC16. check the availability of planting material 

in the required quantity and its suitability for use 

5 2 3 

PC17. identify the best time for planting the 

identified crop  

5 2 3 

PC18. irrigate the land prior to sowing 5 2 3 

PC19. plant the crop according to instructions, 

keeping correct depth, distance, and other 

specifications based on variety and type of crop 

5 2 3 

PC20. handle planting materials with care to 

avoid physical damage 

5 2 3 

    Total 100 40 60 
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2. AGR/N1230 

Perform crop 

monitoring 

and 

maintenance 

activities on a 

farm 

PC1. check the growth and condition of the crop 

regularly and report its condition to the 

appropriate person 

100 3 1 2 

PC2. construct canals and land contours for 

efficient and adequate water supply to all the 

plants without any damage to them nor wastage 

of water 

4 2 2 

PC3. irrigate the plants as per the irrigation 

schedule  

4 2 2 

PC4. use pressure irrigation systems like 

sprinklers and drippers safely and efficiently 

3 1 2 

PC5. check irrigation to ensure that there is no 

over or under irrigation of crop 

2 1 1 

PC6. ensure adequate quantity of water is 

stored in the tank or catchment area 

2 1 1 

PC7. recognise the unwanted vegetation types 

such as weeds, dangerous vegetation, excessive 

growth correctly  

2 1 1 

PC8. select correct equipment for the removal of 

unwanted vegetation 

2 1 1 

PC9. carry out the removal of unwanted 

vegetation using the correct implements 

according to instructions 

3 1 2 

PC10. ensure health, growth and healthy 

appearance of crop on completion of work 

activities 

3 1 2 

PC11. carry out maintenance of equipment used 

in the removal of unwanted vegetation as per 

manufacturer’s instructions 

2 1 1 

PC12. prepare a pest calendar for applying 

pesticides to protect the crop from various types 

of pest 

3 1 2 
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PC13. document the preventive measures for 

the pests 

3 1 2 

PC14. identify various diseases and their 

treatment for the field crops 

3 1 2 

PC15. identify the stage at which the crop is 

vulnerable to diseases 

3 1 2 

PC16. identify different parts of the crop which 

are likely to get affected by specific diseases 

3 1 2 

PC17. identify the symptoms of various crop-

related diseases and nutrient deficiency 

3 1 2 

PC18. identify the mode of disease transfer 3 1 2 

PC19. report the identified diseases to the 

supervisor for remedial action 

3 1 2 

PC20. ascertain the appropriate integrated pest 

management techniques like trash mulching, de-

trashing, egg destruction, bund freeing, water 

draining, usage of bio-control agents, etc. 

4 2 2 

PC21. select specified chemicals such as 

pesticides, insecticides, weedicides, herbicides, 

fungicides based on brand and label signages  

4 2 2 

PC22. prepare chemical mixes as per the 

recommended formula 

2 1 1 

PC23. obtain and check tools and equipment for 

suitability for operations 

3 1 2 

PC24. apply suitable chemical spray based on 

the type of requirement and relevant 

recommended treatment using spray tools and 

implements safely 

3 1 2 

PC25. follow the personal safety and hygiene 

procedures as per the recommendations while 

handling chemicals 

3 1 2 
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PC26. check the application of insecticides / 

pesticides to ensure that there is no over or 

under application 

3 1 2 

PC27. apply agreed nutrients, either organic or 

non-organic to maintain healthy growth of the 

crop 

3 1 2 

PC28. identify types of fertilizer based on brand, 

chemical composition and formulation 

3 1 2 

PC29. apply the fertilizers in the right dose, time 

and intervals of crop growth 

3 1 2 

PC30. use different methods of applying 

fertilizer as per the industry recommendations 

3 1 2 

PC31. prepare and apply green and farmyard 

manure 

4 2 2 

PC32. keep the record of all chemicals and 

fertilizers used 

4 2 2 

PC33. clean and store tools and implements in 

the selected area after use 

4 2 2 

    Total 100 40 60 

3. AGR/N1216 

Perform 

harvesting of 

crops and 

post-harvest 

activities 

PC1. identify the crop to be harvested and the 

harvesting activities required for the crop 

  5 2 3 

PC2. clean, prepare and inspect tools and 

implements for proper functioning before 

harvesting 

5 2 3 

PC3. harvest crops in a way which minimises 

damage to the crop and the environment 

5 2 3 

PC4. operate harvesting implements and 

machinery safely and at speeds that suit crop 

conditions 

5 2 3 

PC5. ensure cleanliness of the surface of tools 

and implements that comes in contact with 

crops 

5 2 3 
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PC6. check repeatedly and, where necessary, 

adjust the harvester and supplementary 

implements, including their height and other 

settings, to maximise the quality of the crop  

5 2 3 

PC7. make adjustments according to crop 

density and condition, prevailing weather and 

ground condition, where necessary 

5 2 3 

PC8. handle the harvested crop in a way that 

maintains its quality and minimises damage 

5 2 3 

PC9. prepare the storage area according to the 

supervisor’s instructions by cleaning it and 

making the layout suitable  

5 2 3 

PC10. minimise the risk of contamination by 

pests by applying pest controls in the storage 

area  

5 2 3 

PC11. place the harvested crop in the storage 

area as per instructions 

5 2 3 

PC12. use mechanical or manual equipment for 

lifting and carrying the harvested crop safely and 

correctly 

6 2 4 

PC13. ensure the storage area is in a secure, safe 

and hygienic condition 

5 2 3 

PC14. perform routine checks of the storage 

area and the crop regularly and report this back 

to the appropriate person 

5 2 3 

PC15. complete monitoring records as instructed 4 2 2 

PC16. sort and grade the harvested crop 5 2 3 

PC17. load and transport variety of harvested 

crops safely, securely, and protecting them from 

damage and contamination 

5 2 3 

PC18. monitor the harvested crops during transit 5 2 3 

PC19. use stubble and other organic waste from 5 2 3 
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the farm to prepare compost 

PC20. dispose of the waste that can't be 

recycled in accordance with the organisational 

policy, ensuring minimum impact on the 

environment 

5 2 3 

    Total 100 40 60 

4. AGR/N1217 

Perform 

routine farm 

activities 

PC1. keep the area in a state of readiness to 

receive visitors safely 

100 5 2 3 

PC2. greet and communicate with visitors in an 

appropriate manner 

5 2 3 

PC3. recognise and report unauthorized or 

suspicious visitors for appropriate action to be 

taken, and provide clear and accurate 

information for recording purposes 

5 2 3 

PC4. attend to the visitors in accordance with 

their needs such as providing water, place to sit, 

directions as per their requirements, etc. 

4 1 3 

PC5. refer visitors to the appropriate source of 

information 

3 1 2 

PC6. assess the weight to be moved to 

determine the method of lifting required 

4 2 2 

PC7. carry out lifting operations safely and as 

per instructions 

4 2 2 

PC8. prepare, maintain and store equipment in a 

safe and effective working condition prepare, 

maintain and store equipment in a safe and 

effective working condition 

4 2 2 

PC9. identify fence specifications accurately 

from verbal, drawn or written instructions  

5 2 3 

PC10. obtain necessary tools and materials to 

erect a fence 

5 2 3 
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PC11. remove unwanted vegetation to maintain 

surroundings 

4 2 2 

PC12. dig and make foundations as per fence 

specifications 

6 2 4 

PC13. place concrete or other appropriate 

material to support fences and provide a 

finished look 

6 2 4 

PC14. establish provision to support the future 

installation of posts 

5 2 3 

PC15. maintain the boundaries, fences and walls 

within the tolerance-limits specified for the site 

6 2 4 

PC16. keep damage to other features, services 

and livestock on the site to the minimum level 

6 2 4 

PC17. construct boundaries efficiently, 

effectively and securely 

4 2 2 

PC18. carry out regular maintenance of 

boundaries so that they are fit for their purpose 

6 3 3 

PC19. ensure the work area and equipment are 

in a suitable condition for their subsequent use 

7 3 4 

PC20. provide clear and accurate information for 

recording purposes 

6 2 4 

    Total 100 40 60 

5. AGR/N9911 

Adhere to 

health and 

safety 

guidelines at 

the workplace 

PC1. comply with the organization's health and 

hygiene policies and procedures 

100 6 2 4 

PC2. adhere to garbage and trash disposal 

guidelines  

6 1 5 

PC3. identify and report organisational practices 

with respect to hygiene and cleanliness that 

need to be changed 

7 2 5 

PC4. ensure personal hygiene as well as 

grooming and adhere to the dress code of the 

organisation 

6 2 4 
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PC5. ensure cleanliness of respective 

workstation at beginning and end of day 

6 2 4 

PC6. inform reporting manager on personal 

health issues related to injuries and infections 

7 2 5 

PC7. share knowledge of health and hygiene-

related guidelines with team members 

6 2 4 

PC8. check various areas of the workplace and 

report leakages, water logging, pests, fire, etc. 

6 2 4 

PC9. prevent accidents and damages at the 

workplace through regular monitoring 

6 2 4 

PC10. attend fire drills and other safety-related 

workshops organized at the workplace 

6 1 5 

PC11. use safety materials or equipment 

applicable to the workplace 

6 2 4 

PC12. follow procedures for dealing with 

accidents, fires, and emergencies, including 

communicating location and directions for 

emergency evacuation 

7 2 5 

PC13. follow emergency procedures as per 

workplace requirements  

6 2 4 

PC14. use emergency equipment in accordance 

with manufacturers' specifications and 

workplace requirements 

7 2 5 

PC15. administer first aid as and when required 6 2 4 

PC16. report details of first aid administered in 

accordance with workplace procedures 

6 2 4 

    Total 100 30 70 

 

 


